
2025 Gender Pay Gap



GENDER PAY GAP REPORTING
This report is being published in line with new legislation from the Irish government. This 

requires employers with 50 employees or more to outline the difference between what males 
and females are paid. 

What does the Gender Pay Gap Measure?
• The Gender Pay Gap measures the gap between males and females pay across the business, 

regardless of role or seniority. We are required to report the following calculations;
• Total Pay Gap – Mean and Median
• Bonus Pay Gap – Mean and Median
• Proportion of males and females receiving Bonus Pay
• Proportion of males and females receiving Benefit in Kind
• Proportion of males and females in different Pay Quartiles

• The gender pay gap does not consider the different jobs or responsibilities that individual 
males and females may have. This means that it is not equal pay for equal work. 

• The hourly pay gap is driven by having fewer females than male colleagues and primarily by 
having fewer females in senior roles.
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MANOR FARM GENDER PAY GAP REPORTING 2025
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